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Research Integrity
Statement of Principles

Liverpool Hope University fully embraces the Concordat to Support Research Integrity in
UK research. In particular, it shares the commitments to:






maintaining the highest standards of rigour and integrity in all aspects of research
ensuring that research is conducted according to appropriate ethical, legal
and professional frameworks, obligations and standards
supporting a research environment that is underpinned by a culture of integrity and
based on good governance, best practice and support for the development of
researchers
using transparent, robust and fair processes to deal with allegations of
research misconduct should they arise.
working together to strengthen the integrity of research and to reviewing
progress regularly and openly.

Hope expects the highest possible standards of research integrity from all those involved in
research under its auspices. This includes staff, students and any other individuals working
on university premises or using the facilities. Those involved in research are expected to
adhere to the following principles, drawn from the UK Research Integrity Office Code of
Practice for Research:


Excellence. Hope and its researchers should strive for excellence in research,
seeking to produce and disseminate work of the highest quality.



Honesty. Hope seeks to foster and maintain a culture that values honesty in
research. Researchers are expected to be honest in relation to research, both their
own and that of others. All reasonable measures should be taken to assure the
accuracy of findings, give due acknowledgement to the contributions of others.
Members are expected neither to engage in misconduct nor to conceal it.



Integrity. All research undertaken under the auspices of Hope should comply with
legal, ethical and professional expectations and requirements as relevant to the field
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of study. Conflicts of interest, potential and actual, should be declared as part of the
Research Ethics procedure. Action may then be required to ensure that the conflict
of interest does not compromise the integrity of the research or the interests of the
university.


Co-operation. In the spirit of collegiality, transparency and openness, Hope
promotes the open exchange of ideas, methods, results and their discussion. This
includes engagement with peers external to the institution and with the public. It is,
however, recognized that other valid concerns may limit the degree of openness that
is appropriate: such as confidentiality, sponsors’ requirements or interests, data
protection or intellectual property issues.



Accountability. All research undertaken should comply with any agreements or
terms and conditions relating to the project and allow for appropriate transparency.
Any requirements, regulations and guidance of professional bodies should be
followed.



Training and Skills. Researchers should ensure that they have or know they can
gain access to the necessary skills and training to conduct proposed research. Hope
endeavours to resolve unmet needs through, for example, staff development,
mentoring, training opportunities and the fostering of teamwork and collaboration.
This includes support in assisting researchers in identifying unmet development
needs.



Safety. Hope and those involved in research should ensure the dignity, rights, safety
and well-being of all research participants. Such considerations form part of the
Research Ethics Policy.

All those involved in research at Hope are expected to be aware of and adhere to
relevant policies and procedures governing the practice of research to ensure its
integrity.

Version Control
Version History

2013-14 v1.0

Document Owner

Approved

Comments

Received by Research Committee, recommended to
Senate
Received by Senate, recommended to University
Council
ENDORSE BY UNIVERSITY COUNCIL

21 May 2014

st

th

18 June 2014
rd

3 July 2014

Chair of Research Committee

2

3

